Silver Lake Camp
Assistant Wilderness Director
The Assistant Wilderness Director, alongside the Wilderness Director, is
responsible for leading and supporting the Wilderness staff team. They will: train
and assist the Wild Staff to ensure the highest standards for counseling; work to
ensure all children are engaged in camp programming; and seek to promote the
mental, emotional, and spiritual growth of each child. They also work with the
Wilderness Director to develop and implement fun, creative, inclusive and safe
programming for all Wilderness camps.
RESPONSIBILITIES:
1. Be accountable to the Wilderness Director and Camp Directors.
2. Provide the leadership, support, and guidance for the physical, mental,
emotional, social, and spiritual wellbeing of all Wilderness staff and
campers.
3. Assist the Wilderness Director in planning and leading all Wilderness
Camps, including but not limited to:
a. developing the weekly Session teaching content, camper group-time
material and program (games, activities, etc.);
b. planning and leading all out-tripping camps;
c. and coordinating weekly food menus and meal preparations.
4. Be responsible for the safety of the campers and staff in all Wilderness
program activities.
5. Be completely familiar with and execute camp policies applicable to
the Wilderness program.
6. Know the whereabouts of Wilderness Campers at all times. If anyone is
missing, report immediately to the Camp Director or designate.
7. Be willing to work alongside the Wilderness Director and be prepared to
accept the responsibilities of the Wilderness Director when that person is
absent from the Wilderness site.
8. Maintain cleanliness of the Wilderness sites both at Silver Lake Camp and
off-site.
9. Work with the Wilderness Director and other Camp Staff to ensure that
the goals and objectives of Silver Lake Camp are carried out.
10. Other duties and responsibilities that may be requested by the Camp Directors.

** The United Church of Canada has a legal, moral, and spiritual duty to care for and protect
participants in our church programs. Assessment of this job description identifies it as one with the
opportunity to be alone with children and in a position to exert influence on children and vulnerable
individuals. This position, therefore, involves full screening measures. **

Silver Lake Camp
Assistant Wilderness Director
QUALIFICATIONS:
1. Minimum 18 years of age (by Dec. 31 of the year of employment).
2. Experience in and enjoy working with children.
3. Ability to work in a small team setting.
4. A positive and flexible attitude.
5. Must have strong leadership, initiative, organizational, and administrative skills.
6. Must hold current Standard First Aid and CPR-C certification.
7. Safe Food Handling Certification is an asset (training to be provided otherwise).
8. A valid G-class driver’s license is highly desirable.
9. National Lifeguard certification is highly desirable.
10. Previous camp experience is an asset, especially wilderness
camping.

** The United Church of Canada has a legal, moral, and spiritual duty to care for and protect
participants in our church programs. Assessment of this job description identifies it as one with the
opportunity to be alone with children and in a position to exert influence on children and vulnerable
individuals. This position, therefore, involves full screening measures. **

