Silver Lake Camp
Wilderness Director
The Wilderness Director is responsible for the operation of our Wilderness
Camps. With support from the Assistant Wilderness Director, they: develop and
implement fun, creative, inclusive and safe programming and content for all
Wilderness camps; coordinate meal plans and preparation; train, lead and support
the Wild Staff to ensure the highest standards for counseling; and seek to
promote the mental, emotional, and spiritual growth of campers and staff.
RESPONSIBILITIES:
1. Be accountable to and in close communication with the Camp Directors.
2. In collaboration with the Camp Director and Assistant Wilderness Director,
develop the Wilderness Camp Session teaching content, group-time material
and program vision (games, activities, etc.) for each week.
3. Provide the Camp Directors with a detailed program schedule
prior to the commencement of each weekly camp.
4. Provide the leadership, support, and guidance for physical, mental,
emotional, social, and spiritual wellbeing of all Wilderness Staff and campers.
5. Know the whereabouts of Wilderness Campers at all times. If anyone is
missing, report immediately to the Director.
6. Plan and lead all Out-tripping Camps.
7. Plan menus with the Head Cook and oversee all meal preparations.
8. Responsible for the health and safety of the campers and staff in all
Wilderness program activities.
9. In collaboration with the Camp Nurse, ensure that all health and safety
standards are maintained throughout the Wilderness Camps.
10. Be completely familiar with and execute camp policies applicable to
the Wilderness Program.
11. Provide leadership and direction for all Wilderness Staff members, including
hosting daily Wilderness Staff meetings to:
a. provide a forum for concerns and needs to be raised;
b. ensure that the daily program is carried out successfully;
c. and encourage spiritual growth of staff.
12. Keep Directors informed of any staffing issues or concerns.
13. Protect and maintain all Wilderness equipment. Keep Directors informed of
any major damage and required repairs/replacements.
14. Submit weekly summaries for each camping week to committee (PLP).
** The United Church of Canada has a legal, moral, and spiritual duty to care for and protect
participants in our church programs. Assessment of this job description identifies it as one with the
opportunity to be alone with children and in a position to exert influence on children and vulnerable
individuals. This position, therefore, involves full screening measures. **
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15. Maintain cleanliness of the Wilderness sites both at Silver Lake
Camp and off-site.
16. Work with the Camp Directors and other Camp Staff to ensure that the
goals and objectives of Silver Lake Camp are carried out.
17. Other duties and responsibilities that may be requested by the Camp Directors.
QUALIFICATIONS:
1. Minimum 19 years of age (by Dec. 31 of the year of employment).
2. Must have strong leadership, initiative, organizational, and administrative skills.
3. A positive and flexible attitude.
4. Experience in and enjoy working with children.
5. Ability to work in a small team setting.
6. Must hold current Standard First Aid and CPR-C certification.
7. Must hold a G2-class driver’s license or above.
8. Safe Food Handling Certification is an asset (training to be provided otherwise).
9. National Lifeguard certification is highly desirable.
10. Previous camp experience. Experience in wilderness camping
specifically is an asset.

** The United Church of Canada has a legal, moral, and spiritual duty to care for and protect
participants in our church programs. Assessment of this job description identifies it as one with the
opportunity to be alone with children and in a position to exert influence on children and vulnerable
individuals. This position, therefore, involves full screening measures. **

